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TABLE (8.10)’
PERCEPTION

PRIVATE SECTOR
INTERNAL AUDITORS VS CHIEF INTERNAL AUDITORS

T-TEST & MANN-WHITNEY

VARIABLE T-TEST MANN-WHITNEY
Definition & Objective of Internal Auditing -0.61*** 126.5%** -
Scope of Audit Work -3.58*** 333%**
Common Concepts -10.53*** 18***
Planning the Audit (Selecting the Auditee) -39 *** 320 . 5%**
Planning the Audit (Selecting the Auditor) -3.45%** 437*k*x -
Planning the Audit (Setting the Time, Objective & -8.20*** 39.5%**
Scope, Preliminary Survey, Audit Programme)

Field Work -1.71 157.5%**
Reporting Findings & Recommendations -4.56%** 260%**
Follow up 5.41%** 224 .5%**
Audit Measures 0.09 571
Organisational Status -12.27 23%**
Membership of the ITA -4.08*** 3] 7***
Staffing, Training & Development -3 57%** 204***
Establishing Plans, Rules & Policies -1 1.57*** S1.5%**
Relationship with Auditees -5.75%** 231 *¥**
Relationship with Auditees (and the Audit Report) -2.74*** 300***
Audit Committee -0.25 586.5
Quality Assurance -3.06*** 31 7***
Relationship with External Auditors (General) -11.95%** 28%**
Relationship with External Auditors (Co-operation) -0.59 594
Environmental Responsibilities -3.74%** 308.5***

' Key:

*** Significant @ 99%

** Significant @ 95%
* Significant @ 90%
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TABLE (8.14)
PERCEPTION OF INTERNAL AUDIT

PUBLIC SECTOR
INTERNAL AUDITORS VS CHIEF INTERNAL AUDITORS

MANOVA TESTS OF HOTELLINGS & WILKS LAMBDA

First Component

Multivariate tests of significance
Test Name  Value F
Hotellings 2.241 51.291
Wilks 0.309 51.291

Sig. of F
0.000
0.000

Second Component
Multivariate tests of significance
Test Name  Value F

Hotellings 2.596
Wilks 0.278

Sig. of F
24.479 0.000
24479 0.000

Post hoc Univariate F-test
Var, F Sig.of F
F4 15.320 0.000
F5 18.843 0.000
F6 68.285 0.000
F7 4.936 0.029

Third Component

Multivariate tests of significance
Test Name  Value F
Hotellings 5.322 43.245
Wilks 0.158 43.245

Sig.of F
0.000
0.000

Post hoc Univariate F-test
Var. F Sig. of F
FiIl 193.312 0.000
FI12 16.624 0.000
F13 12.750 0.001
Fi4  100.335 0.000

Fourth Component

Multivariate tests of significance
Test Name  Value F
Hotellings 3.012 70.291
Wilks 0.249 70.291

Sig. of F
0.000
0.000

Post hoc Univariate F-test
Var, F Sig. of F
F19  179.660 0.000
F20 0.347 0.558
F21 14.014 0.000

Overall

Multivariate tests of significance
Test Name  Value F
Hotellings 18.289 45.288
Wilks 0.052 45.288

Sig. of F
0.000
0.000

Post hoc Univariate F-test

Var. F Sig. of F
F1 92.387 0.000
F2 16.209 0.000
F3 110.933 0.000

Var. F Sig. of F
F8 20.815 0.000
F9 29.276 0.000
F10 0.007 0.932
Var. F Sig. of F

F15 33.013 0.000

Fl16 11.334 0.001

F17 0.089 0.766

F18 10.817 0.002
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8.4.3 Significant MANOVA differences between senior internal auditors
and chief internal auditors
Table 8.15 shows the results of the multivariate analysis whuch focused
on response from the groups of senior internal auditors and chief
internal auditors. The two groups under examination here represent the
middle and top levels of internal auditors in the private sector. The first
thing to be noted from the results shown in the table is that there are
significant perceptual differences between the two groups on all four
components as well as the overall perception of the conceptual

framework.

The two groups showed a significantly different perception of the first
component that deals with the conceptual aspects of the framework.
The difference was due to significant perceptual differencés between
respondents from the two levels in two out of three factors examining
different facets of the component. Only the factor regarding the scope
of audit work showed no significance. Meanwhile, on the two factors
that revealed significance, chief internal auditors seem to record a
significantly higher perception than senior internal auditors. Hence, a
conclusion could be made that chief internal auditors have a more
positive perception of the conceptual component than senior internal

auditors.
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organisational aspects of the internal audit profession. The tests also
show significant difference between the three groups in their perception
of the external component of the framework. The post hoc F-test
reveals that the multivariate difference was due to the three groups
recording significantly different perception of all the three different
aspects of the external facet of the profession. Moreover, the table
reveals a significant difference between respondents from the three
levels in their overall perception of the internal profession as projected
by the conceptual framework. This was another conclusion since the
three groups have showed a significantly different perception of all but
one of the factors that form the framework. This factor was the one

concerning selecting the auditor to perform the audit.
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internal auditors’ level of experience is a positive factor contributing to the way in

which the profession is perceived.

172





































































































































































































































































































































































	DX201095_2_0001.tif
	DX201095_2_0003.tif

